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Net income We continue to strive to achieve 
profitability goals.Net profit after tax turned from loss to profit in 2024.22

1. Suppliers are required to fulfill their social 
responsibilities and sign the "Supplier Commitment 
Letter". By the end of 2024, 213 suppliers had signed 
this letter.

2. By the end of 2024, 329 engineering contractors had 
signed the "Contractor Commitment Letter".

220 suppliers and 340 engineering 
contractors signed the agreement, 
complying with the Company's 
corporate social responsibility 
commitments.

We continue to require our vendors 
to comply with our ethical 
management policy.
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Supplier’s Pledge

Our corporate governance continues 
to steadily improve.

27

27

The Company ranked in the 36%-50% range in the 
2024 Corporate Governance Evaluation of listed 
companies.

Reducing Energy 
Consumption 36

The total energy saved was 2.78 million kWh, with an 
average annual energy savings rate of 1.21%,
The cumulative energy-saving performance from 2015 to 
2024 was 12.07%.

Energy savings amounted to 1.25 
million kWh.

Developing 
Renewable Energy

The total energy 
saved from 
reducing carbon

Recycling Products

Recycling rate of 
packaging 
materials

Health and Safety 
Performance

Number of 
occupational 
accidents

Industry-Academia 
Collaboration 
Student Award

39

38

40

40
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The solar power plant had a capacity of 3,368.38kW 
and generated 3.78 million kWh of electricity in 2024.

The disabling injury frequency rate (FR) was 2.44 
times/million working hours.
which did not meet the target (≤ 1.8 times/million work 
hours)
The disability injury severity rate (SR) was 99 days/million 
working hours.
(≤6 days/million working hours)

A total of 17 occupational accidents occurred in the 
Company.
(6 cases of disabling injuries and 11 cases of minor 
injuries)

To reward students who participate in industry-academia 
collaboration and whose household registration is in the 
central, southern, and eastern Taiwan regions, bonuses 
will be given while they are in the factory.

We are continuing developments in 
green energy, and we will continue to 
plan for space to install green energy 
facilities so as to increase the 
capacity of solar energy generators 
in the future.

In addition to maintaining ongoing 
carbon reduction measures, the 
Company regularly conducts 
greenhouse gas inventories, 
continuously working towards the 
goal of achieving net-zero carbon 
emissions.

Green products accounted for 10% 
of total revenue.

Polymer bag recycling rate is 100%.
Textile hole board recycling rate is 
100%.
Recycling rate for paper tubes at 
Spinning Plant 1 is 85%.
Recycling rate for paper tubes at 
Spinning Plant 2 is 100%.

Disabling injury frequency rate (FR) ≤ 
1.8 times/million working hours.
Disabling injury severity rate (SR) ≤ 6 
days/million working hours.

We continue to promote disaster 
reduction programs, working towards 
"zero occupational accidents" while 
enhancing occupational safety 
training and awareness efforts.

Continue to plan activities to give 
back to local communities and invest 
in culture and education.

The “Statement of Ethical Management” is included in 
purchase orders as well as purchase and construction 
contracts with vendors, requiring compliance with the 
Company’s ethical management policy.

Replacing coal with low-carbon natural gas reduced 
carbon emissions by 8,554 metric tons of CO2e in 2024.

Recycled 7,840 polymer bags; recycling rate is 100%.
Recycled 352,320 textile hole boards; recycling rate is 
100%.
Recycled 1,181,486 paper tubes at Spinning Plant 1; 
recycling rate is 88%.
Recycled 713,798 paper tubes at Spinning Plant 2; 
recycling rate is 99%.

Green Products

1. Our polyester and nylon products have passed the 
Global Recycled Standard (GRS), which covers seven 
types of products, including nylon chips, nylon filament, 
polyester chips, polyester filament, DTY, ATY, and 
compound materials. These products utilize recycled 
materials such as nylon filament scraps, fishing nets 
and polyester bottle chips, which were put into 
production via regenerative processes. Not does this 
comply with customers’ demand for 
environmentally-friendly products, but also increases 
the added value of the products.

2. Guanyin Plant No. 2 has completed ISCC international 
sustainability and carbon certification, and its products 
include nylon chips and processed yarn.

In 2024, the Company's revenue reached NT$9.4 billion, a 22% increase from 2023, and 
its pre-tax net profit also turned from loss to profit. Among them, processed yarn can 
ensure stable profits due to its niche product applications and its quality being highly 
recognized by customers. Under the lean production and sales management strategy, the 
operating performance of other products has also improved compared with last year. 
Looking ahead to 2025, the Company will actively adjust its operating strategy, enhance 
product value, and improve operating performance to generate profits.

The Company has long prioritized workplace safety and employee well-being and has been 
actively implementing its occupational safety and health management system. In 2024, to 
enhance employees’ knowledge and awareness of preventing unlawful infringements in the 
workplace, the Company held 10 training sessions on this topic, with a total of 302 
participants. In accordance with the annual education and training plan, we also organize a 
number of safety and health education lectures to actively promote a healthy workplace 
culture. In terms of labor-management relations, we are committed to maintaining a robust 
and comprehensive retirement system and ensuring the future rights and interests of our 
employees, while also fostering harmonious and trustworthy labor-management 
relationships. In 2024, retirement benefits paid to employees amounted to NT$18,895 
thousand, bringing the total retirement benefits paid since 2008 to NT$292,589 thousand.
The Company also actively fulfills its social responsibilities by continually participating in 
community and charity activities, including beach cleanups, community environmental 
cleaning, street tree adoptions, and blood donations, practicing the sustainable value of 
social integration. Looking ahead, we will continue to enhance safety management and 
social care, fostering a corporate culture of responsibility and resilience.

Facing the challenges of global climate change and sustainable development, the 
Company is actively engaged in net-zero emissions initiatives, establishing and promoting 
three major strategies for net-zero transformation, including process improvement, energy 
transition, and the circular economy. In 2024, we continued to replace older equipment with 
high-efficiency energy-saving equipment, saving 2.78 million kWh of electricity and 
reducing 1,373 tons of CO2e annually. The Company also plans to introduce energy 
storage equipment in 2025 to improve electricity efficiency and reduce energy waste. The 
Company began to build solar power plants in 2018, with electricity generation capacity of 
3.78 million kWh in 2024 and total electricity generation capacity of 16.91 million kWh by 
the end of 2024. In 2025, part of the solar power generation will be converted to self-use. 
In order to develop a circular economy, the Company not only promotes the recycling and 
reuse of major packaging materials, but also continues to develop recycled and 
environmentally friendly products. We completed ISCC international sustainability and 
carbon verification by the end of 2024 and received certification in January 2025. We will 
continue to expand the proportion of recycled and environmentally friendly products in 
operations to enhance sustainable competitiveness.

The Company places great importance on corporate governance. To enhance the 
effectiveness of its functional committees, it will conduct annual performance evaluations 
of the Audit Committee and the Remuneration Committee starting in 2024 and submit 
reports to the Board of Directors. To implement the “Code of Ethics” and “Unethical 
Conduct Prevention Program”, an internal online questionnaire was used in 2024, with a 
total of 453 person-hours. Suppliers were also required to sign the "Ethical Corporate 
Management Commitment Letter", and by the end of 2024, 542 suppliers had signed the 
letter.
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* SDGs icons are translated and produced by CSRone's sustainability reporting platform
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